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ARTICLE 1
STATEMENT OF AGREEMENT
AGREEMENT made between theSUSQUEHANNA VALLEY CENTRAL SCHOOL DISTRICT
BOARD OF EDUCA TION, hereinafter called 'the District"and SUSQUEHANNA VALLEY
CERTIFIED NON-CLASSROOM TEACHERS' ASSOCIA TION, hereinaftercalled'theCNCT" for
the following period of time:
1997-98, 1998-99 and 1999-2000 school years.
The contract shall expire June 30, 2000 unless mutually extended by agreement between the
parties.
The following is required to be inserted in contracts by Section 204-a of the Civil Service ("Taylor'?
Law.
"Itis agreed by and between the parties that any provision of this agreement
.requiring legislativeaation to permit implementation by amendment of law or by
providing the additional funds, therefore, shall not become effective until the
appropriate legislativebody has given approval. 11
On WITNESS WHEREOF, the Parties have executive thisAgreement on the 3D day of
?~ - 199-1.
BOARD OF EDUCA TION of
SUSQUEHANNA VALLEY CENTRAL SCHOOL DISTRICT
BROOME COUNTY
CON~:K t:BY ~~
Superin ten den1
Chief Executive Officer
ATTES:~
~BY: M. ~
School District Representative
AND
SUSQUEHANNA VALLEY CERTIFIED
NON-CLASSROOM TEACHERS'
~~ ~~.BY
~sicient, CN~T
ATTEST:
BY: fJ4(" ~~/ ----
CNCT Member
-
~
--
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ARTICLE 2
STA TEMENT OF POSITION
The members of the CNCT in their capacities as administrators and pupil personnel specialists
have been entrusted by the District with a leadership role in the school system. The following
statement of position is affirmed by both parties:
''The Susquehanna Valley Board of Education is aware that in the past sound
decisions concerning the educational program of the District have been made by
drawing on the experience knowledge of the members of the Susquehanna Valley
Certified Non-Classroom Teachers' Association. It is the intent of the District to rely
highly on the judgment and advice of members of this group as future decisions
concerning the administration of educational program and buildings operations are
made. Before changes are made that may affect staff or building operations, the
District shall consult with this group for advice and leadership.
The terms and conditions of employment of CNCT members are not to be the
subject of negotiations with any other unit without the direct involvement of the
Negotiating Unit of the CNCT.
The District agrees that it will not negotiate shared decision making issues with
other units that affect the terms and conditions of employment for members of this
unit without first consulting with this unit.
In the past the District has supported a chain of command from the Board, to the
Superintendent of Schools, or his/her designee, tQ the Building Principals, to the
classroom teacher. It is the desire of both parties that this be continued. II
ARTICLE 3
REC(JGNITION
3. 1 Bargain Unit
The District hereby recognizes the CNCT as the exclusive bargaining agent and
representatives for the professional positions included, but not limited to:
Elementary School Principals
Secondary School Principals
Secondary School Assistant Principals
Director of Pupil Personnel Services
School Psychologists
Guidance Counselors
Director of Health, Athletics & Physical Education
Director of Special Services
-. ............
--
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3.2 Work Year for Each Category
The work year for each category shall be as follows:
Elementary School Principals
Secondary School Principals
Secondary School Assistant Principals
Director of Pupil Personnel Services
School Psychologists
Guidance Counselors
Director of Health, Athletics & Physical Education
Director of Special Services
12 months
12 months
12 months
12 months
10.5 months
10.5 months
12 months
12 months
The District recognizes that members of the CNCT work a varied schedule given
attendance for evening and/or weekend functions and events outside the regular
work day, and recognizes and will apply a system of flexibility to accommodate those
employees. II
3.3 Vacation Periods
"Twelve (12) month administrators shall be entitled to one months vacation. The
immediate supervisor of each member shall approve any other vacation days and shall
keep appropriate records. The immediate Supervisor of Building Principals and those with
Central Office responsibilities is the Superintendent and his/her designee. II
A "month II equals 30 days. The 30 days include 8 weekend days. Therefore, a
month of vacation includes 22 "non-weekend" days. A "month and one-half" equals
45 days. The 45 days includes 12 weekend days. Therefore, a month and a half of
vacation includes 33 "non-weekend 11days.
a.
A twelve (12) month employee would have a work year of 246 days. They would
receive 22 or 24 vacation days depending on years of service per this contract and
therefore be on duty for 224 to 222 days from July 1, to June 30. A twelve (12)
month employee's per diem rate would be based on 1/246 of their annual salary.
A ten and one-half (10 1/2) month employee would have a work year of 213 days.
This is based on a work year of 246 days less the 33 days they would not work
during the summer. A ten and one-half (10 1/2).month employee's per diem rate
would be based on 1/213 of their annual salary.
b. Any holiday falling during a vacation period for a group member will be compensated
for by an extra day or days of vacation.
c. Vacation periods may be split with the approval of the immediate supervisor.
-
.--
. .
--
CNCT Contract 3
d. CNCT members will not be required to work on national holidays or on those days
when school is officially closed. See Appendix 1.
e. After 10 years of service as a CNCT member with the District, a person will receive
an additional 2 days vacation time.
f. Up to ten (10) days of vacation time may be carried over from one school year to the
next for 12 month administrators, the total not to exceed thirty-four (34) days.
g. Any vacation days not used will be added to the CNCT members accumulated sick
leave time or accumulated vacation time. This will be at the discretion of CNCT
member. The CNCT will notify the Business Office of the request by June 30.
h. At retirement or resignation in good standing, payment may be received for up to 20
days of unused vacation.
ARTICLE '4
ADMINISTRA TION
The l,uilding principals are responsible for the administering, at the building level, of contracts
between the District and employee groups in the District. The Superintendent acknowledges the
need to involve the principals when items are being negotiated between other employees'
associations that have a bearing on the administration and operation of the schools of the District.
The Superintendent will request suggestions from Building Principals and other unit administrators
prior to the Chief Negotiator for the District submitting the District's initial proposal to major
bargaining units other than the CNCT and keep CNCT members informed as to proposals having
a bearing on their duties and responsibilities.
ARTICLE 5
BENEFITS
5.1 Business Davs .
Members of the CNCT Unit, upon prior approval of the Superintendent of Schools, will be
granted school business days without loss of pay to attend meetings, conferences and
workshop sponsored by professional, educational, and ~dministrative organizations.
5.2
Bereavement
Four (4) bereavement days per occur rance, which can be consecutive or non-consecutive,
are allowed. These are allowed for necessary actions after death in the immediate family
(husband, wife, parents, children, sister, brother, mother-in-law, father-in-law, sister-in-law,
brother-in-law, grandparents, grandchildren, son-in-law, daughter-in-law, stepchildren, and
stepparents). .~
--
Additional day(s) for other than defined immediate family may be granted at the sole
discretion of the Superintendent.
CNCT Contract 4
5.3 Credit Unit and District Tax Sheltered Annuitv
The District shall make credit unit and tax sheltered annuity deductions available as per
Board policy.
Direct deposit into various banking institutions will be available as determined by the
District.
5.4 Dues Deduction
The District willpay up to $225.00 dues to the professional organization of each CNCT
member's choice for 1997-98. Startingin 1998-99 the Districtwill pay up to $250.00 dues
to the professional organization of each CNCT member's choice.
5.5
The Board shall deduct from the salary of each member of CNCT, who so authorizes in
writing, dues for membership in any professional organization so designated by the
member.
These dues deductions shall be transmitted to the designated CNCT member as soon as
possible following the dues deduction period each year. .
Health and Dental Insurance -
a. Health Insurance - The District agrees to continue the employee's insurance to the
Blue Cross/Blue Shield Select Blue Surgical/Medical Program Option /I with drug
rider as underwritten by Blue Cross/Blue Shield of Central New York and agrees to
pay 100% of the employees and 100% of the dependent's premium for the duration
of the Agreement.
b. Dental Insurance - The District agrees to pay 100% of the individual coverage
premium and 95% of the dependent coverage premium for the Blue Shield Option
A dental program including basic, supplemental basic, Orthodontic-Option I,
Prosthetic-Option I and Periodontic raiders-Option I.
c. Co-Pay - Blue Cross/Blue Shield of Central New York - The prescription co-pay for
brand names willbe five ($5.00) and the prescription co-pay for generic brands will
be zero.
5.6 Left Intentionally Blank
5.7 Personal Davs
Three (3) days of personal leave per year will be give.n, with the prior approval of the
Superintendent of Schools. If a person has used all sick leave, he may then, with approval,
use his/her personal days as sick leave. Unused personal days will be considered as sick
leave and willbe cumulative. If a person has used all his/her personal days, he/she may
then, with approval of the Superintendent, use his/her sick days as personal leave.
Any unused personal days willbe added to each member's sick days on June 3dh of each
yea~ .
-
=.
CNCT Contract 5
Sabbatical Leave 1 (full vear)
1. Sabbatical Leave I - Full Year
Permanently certified CNCT members who have served Susquehanna Valley
Central School District for six (6) years as CNCT members may, upon
recommendation of the Superintendent of Schools, and with the approval of the
Board of Education, be granted a leave of absence for advanced study.
5.8
a. All leaves shall be granted for one (1) school year.
b. Two-thirds (2/3rds) of the base salary shall be paid during the two (2)
semesters of absence.
c. In any school year not more than one (1) member of the CNCT regularly
employed may be granted leave of absence. Selection shall be made in
accordance with the following rules:
1. Preference being given to those longest in service and to those
requests that would best benefit the School District.
2. Provision being made that the benefits of such leave of absence shall
be distributed as fairly as possible among all appropriate staff
members.
d. Application (Appendix 4) for such sabbatical leave shall be acted on by the
Board of Education at its regular March meeting preceding the year for which
the sabbatical leave is to be granted.. Persons whose applications are to be
acted on by the Board must be present and available for questioning at said
meeting. The President of the CNCT shall be notified in advance that this
action will take place.
e. As a condition precedent to the granting of such sabbatical leave, each
applicant shall sign a written Agreement, Appendix 2 in this contract.
f. No CNCT member on sabbatical/eave shall engage in study for a profession
other than education.
g. A written report periodically during leave and a summary report to the
Superintendent of Schools due within three (3) months upon return from
leave shall be made.
.
h. The Board of Education reserves the right to reject any and all requests for
sabbatical leave.
i. During the sabbatical/eave the teacher's insurance will be in effect as if he
or she were teaching.
-
.-
-'
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2. Sabbatical Leave" - Summer
a. In addition to Sabbaticals I, summer sabbaticals may be granted each year
to one (1) member of the CNCT who is permanently cerlified and tenured at
Susquehanna Valley. More summer sabbaticals may be granted in anyone
year based on the recommendation of the Superintendent and approval by
the Board of Education. Course work must furlher the District educational
program and be sponsored by an accredited institution, or recommended by
the Superintendent. Selection shall be made in accordance with the
following rules:
1. Preference being given to those longest in service and to those
requests that would best benefit the School District.
Provision being made that the benefits of such sabbatical shall be
distributed as fairly as possible among appropriate staff members.
2.
b. Application (Appendix 4) for such summer sabbatical leave shall be acted on
by the Board of Education at its regular April meeting preceding the summer
for which the sabbatical leave is to be granted. The President of the CNCT
shall be notified in advance that this action will take place.
c. Members who are granted summer sabbaticals shall be paid on the basis of
for 12-month members 1/246th of their current salary, for 10 ~ month
members 1/213th of their current salary in effect on July 1 for every summer
school day including orientation and registration. One hundred eighty (180)
minutes of class attendance is one (1) summer school day, prorated for less
by day based on time listed on the student program. Example:
Monday Tuesday Wednesday Thursday Friday
60 min. 240 min. 120'min. . 0 0
(1/3 day) (1 day) (2/3 day) (0) (0)
d. Maximum summer school pay will be 30 days salary per recipient. The first
payment will be made in the first available payroll after the starl of the
course. Subsequent payments will be on two week intervals based on
payroll dates, the last payment will be made after the CNCT member
provides evidence of successful completion of the course or workshop.
e. As a condition precedent to the granting of such summer sabbatical leave,
each applicant shall sign a .written Agreement as noted in Appendix 3 of the
Contract.
f. No employee on summer sabbatical shalt engage in study for a profession
other than education. Granting of summer sabbaticals will be based on
those courses and/or workshops offered by accredited educational
institutions. Other types of educational experiences would require the
approval and recommendation of the Superintendent.
-
.--
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5. 10 Sick Leave
a. Sick leave will be ten (10) days for the period of time between September 1 and June
30 of each school year.
b. One-half (1/2) sick leave day will be granted for each two week period of work, or
major fraction thereof, during the months of July and August of each school year.
c. A limit of twelve (12) days sick leave may be accrued using the above method by any
CNCT member in any school year. Unused personal days will become accumulative
sick leave which could made a total of fifteen (15) days sick leave per year.
d. There will be unlimited accumulation of sick leave for personal illness.
e. Up to Y2 the entitled sick leave (10.5 or 12 days) time in anyone year may be used
for family illness.
f. Sick Bank - A sick bank has been established for members of the CNCT. The bank
is bE! credited with the 92 days as donated by members ufJder a previous agreement.
Additional days.may be donated by CNCT members, not to exceed 10 per member
per year and at no time will the total bank exceed 150 days. In order to donate days
the member must notify the CNCT President, the Superintendent, and the Payroll
Clerk.
In the event that a CNCT member has expended all entitled benefits (sick and
personal leave), they may request that consideration be given to receive a
designated number of days from the sick bank.
Requests will be made to the Superintendent of Schools in writing through the CNCT
President. The Superintendent or representative, the CNCT President or
representative will review the request and render a decision in writing as to approve,
disapprove, or modify said request.
Records regarding time credited or debited from the sick bank will be kept by both
the District and CNCT and mutually verified at the end of each school year.
g. Whenever a CNCT member, due to extended illness, has exhausted all of the
member's accumulated sick leave, the Superintendent of Schools, upon written
request and verification of a physician will bring the matter to the attention of the
Board with his recommendation. The Board of Education, at its discretion, may
grant this request for an extension of sick leave: Such extensions are subject to
review by the Board every three months thereafter.
-
.--
--
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5.11 Other Leave
A leave of absence for a period not to exceed one (1) year may be granted with the
favorable recommendation of the Superintendent and with the approval of the Board of
Education. Such leave shall be without compensation or benefits and such time shall not
be considered as time served with the School District for service credit, seniority or salary
placement. The employee, upon return to active service, will be entitled to all previous
accumulated sick leave. For salary purposes a CNCT member will receive the salary in
effect when the leave commenced plus any increase negotiated for the year of his/her
return.
5.12 Fringe Benefits
In keeping with the District's past practice of providing the CNCT members with the optium
fringe benefits, it is mutually agreed to by the parties that if another employee organization
or negotiating unit within the District is provided a benefit or benefits greater than or that
exceed the benefits provided to the CNCT members by this agreement, then the parties
shall reopen Article 5 of this agreement. Such a reopening shall only apply to Article 5 and
shall be for the purpose of negotiating such greater benefits into this agreement to be
applicable to CNCT members.
ARTICLE 6
EDUCA TION STAFFING
6. 1 Adequate Staffing
One of the many factors that contribute to a strong educational program, is adequate
staffing. It is recommended that top priority be given to insuring that the staffing of each
instructional unit is at its most effective level.
6.2 Para-Professional Aides
In the event that non-certified aides, or state, or federal funded employees are hired to
supplement the professional staff, the CNCT recommends that the administration of each
unit be given full responsibility for their implementation. The administration in its role of
leadership should be involved in the formation of policy concerning para-professional aides.
ARTICLE 7
TRAINING
7. 1 Compensation for ComDletion of Graduate Courses
The District shall compensate members of the Association for the satisfacwry. completion
of graduate courses directly related to employment responsibilities that a;e earned by
attending classes at an accredited university. Such courses are to be approved in advance
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by the Superintendent and the Superintendent has sole and absolute authority to approve
or disapprove such courses. The District will pay the full tuition and fees of the
university(s) up to a maximum of three (3) courses per year for each year of the contract.
Payment will be made upon the successful completion of the coursers) in the form of an
official transcript and receipts for tuition and fees. This provision will not apply to CNCT
members when on a leave of absence.
7.2 In-Service Education
Professional growth on the part of the staff is one measure of the quality of an educational
program. In order to help assure this professional growth, the District should continue its
efforts in four ways:
a. The possible planning of a day or days each school year for a district-wide
educational program sponsored by the District.
The continuation of in-serve when deemed appropriate.
The Superintendent may consider in-service credit for certain programs
planned and conducted locally.
Up to $1,000 per year per principal and director shall be set in the budget for
staff development for principals and directors starting the 1998-99 school
year.
b.
c.
d.
--
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ARTICLE 8
COMPENSA TION
8.1 CNCT Member Salary
Starting Starting
Salary Salary
1996-97 .03 Adjustment Tenure TOTAL 1997-98 .028 Adjustment TOTAL 1998-99
Callahan $68,263 2,048 1,500 $3,548 71,811 2,011 1,500 3,511 75,322
Charsky 62,040 1,861 1,500 3,361 65,401 1,831 1,500 3,331 68,732
Macan 56,239 1,687 1,500 325 3,512 59,751 1,673 1,500 3, 173 62,924
Tagliaferri 62,601 1,878 1,500 3,378 65,979 1,847 1,500 3,347 69,326
Nolan 50,720 1,522 1,320 2,842 53,562 1,500 1,320 2,820 56,382
White 52,869 1,586 1,320 2,906 55,775 1,562 1,320 2,882 58,657
Minarcin 47,000 1,410 1,320 2,730 49,730 1,392 1,320 2,712 52,442
DeAngelo 38,343 1, 150 1,000 2, 150 40,493 1, 134 1,000 2, 134 42,627
Tio 35,087 1,052 1,000 325 2,378 37,465 1,049 1,000 2,049 39,514
Cuthbert 47,813 1,434 900 2,334 50, 147 1,404 900 2,304 52,451
Gaffney 30,391 912 900 325 2, 137 32,528 911 900 1,811 34,339
King 67,727 2,032 900 2,932 70,659 1,978 900 2,878 73,537
Pettigrass 34,711 1,041 900 1,941 36,652 1,026 900 1,926 37,578
The 1999-2000 salary to be negotiated.
I'" It
I
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8.2 Entering Salary
The Superintendent will determine entering salary with any new member of the Association
and recommend such entering salary to the District. However, the entry level can not be
less than:
Principals
Assistant Principals
SchoolPsycholog~t
Counselors
District Administrators
1997-98
46,500
41,320
31,000
28,400
41,320
1998-99
48,000
42,640
32,000
29,300
42,640
8.3 Career SteDs
a. Upon the receipt of tenure in the District a CNCT member will receive a career step
of $325.00.
b. CNCT members who are starting 10 years of CNCT service in the school district will
in:
1997-98 receive a career step of $450.00
1998-99 receive a career step of $500.00
1999-2000 receive a career step of $550.00
c. CNCT members who are starting 15 years of CNCT service in the school district will
in:
1997-98 receive a career step of $450.00
1998-99 receive a career step of $500.00
1999-2000 receive a career step of $550.00
d. CNCT members who are starting 20 years of CNCT service in the school district will
in:
1997-98 receive a career step of $525.00
1998-99 receive a career step of $550.00
1999-2000 receive a career step of $600.00
e. CNCT members who starting 25 years of CNCT service in the School District will
receive a career step of $625.00.
f. CNCT membeis who are starting 30 years of CNCT service in the School District will
receive a career step of $750.00.
g. CNCT members who are starting 35 years of CNCT service in the School District will
in 1999-2000 receive a career step of $750.00.
h. Career steps listed above will be added to the individual's base salary.
-
.--
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ARTICLE 9
GRIEVANCE PROCEDURE
9. 1 Purpose
It is the desired objective of the parties to encourage the prompt and informal resolution
of complaints in relation to the provisions of this agreement as they arise and to provide
recourse for orderly procedure for the satisfaction of such grievances.
9.2 Definition
Grievance as used in the agreement is limited to a complaint or claim by a CNCT
Association member relating to the meaning and application of, or compliance with, the
provisions of this agreement.
9.3 Level 1 - InformalMeeting
A grievance will first be discussed with the aggrieved person's immediate supervisor, with
the object of resolving the matter informally,at which time the aggrieved person may:
9.4
a. Discuss the grievance personally, or
b. Request a CNCT representative accompany him.
c. Failure to present a grievance within twenty-five (25) days after the occurrence of
the claimed grievable event or of the aggrieved person's first knowledge of that
event shall result in a waiver of all rights involved.
d. Within ten (10) days after the presentation of the grievance to the immediate
supervisor, the supervisor shall resolve this decisionand communicate the decision
to the employee presenting the grievance and to the Superintendent of Schools.
Level 2 -Superintendent's Review
a. If the aggrieved party is not satisfied with the decision arrived at under Level 1, he
may within 5 days file an appeal in writingto the Superintendent of Schools
requesting that the Superintendent review the matter. Such appeal shall include a
summary of the grievance and a statement of why the determination at Level 1 was
unsatisfactory. . .
b. The Superintendent or his representative shall meet with the individual and a
representative of his choice, if desired, within ten (10) days after request of the
appeal of the aggrieved.
c. Within ten (10) days after such a meeting the Superintendent shall make a decision
in writing, setting forth his conclusion with respect to the grievance. A copy of the
decision shall be sent to the grievant.
-
.--.
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9.5 Level 3 - Board of Education
a. Within ten (10) days after such a meeting the District thereof shall make a decision
in writing, setting forth their conclusions with respect to the grievance. A copy of the
decision shall be sent to the grievant.
RETIREMENT
b. If the grievant is not satisfied with the decision of the District a Dispute Resolution
Committee shall be established made up of one (1) CNCT representative, a Board
of Education representative, and one (1) other part agreed upon by both groups.
The Committee will review the matter and report in writing to the Board of
Education. The Committee's report shall be advisory to the Board.
ARTICLE 10
10. 1 Member Retirement
To participate in the retirement incentive program the employee must meet the following
eligibility criteria:
a. The employee must be eligible to retire from the New York State Teachers'
Retirement System.
b. The employee must have ten (10) years of credited service as a CNCT member in
the Susquehanna Valley Central School District.
c. The employee must provide the District with' a letter of retirement no later than the
March 3dh preceding his/her retirement.
d. The employee must retire at the end of a school year.
e. The employee may elect at any time during the term of this contract to receive a
Retirement Incentive (RI).
f. A CNCT member may announce their retirement three (3) years in advance of the
date of retirement and have the RI spread over those three years. If a CNCT
member failed to work the entire' three years, their RI would be pro-rated
accordingly.
10.2 An employee who becomes eligible after the last day of school in the summer and before
the first day of school in the fall may retire at the end of the next school year.
10.3 Earlv Retirement Incentive Formula
The ERI will be based on the following formula:
Minimum of $14,000 plus $375.00 per year for every year of servic_e
to the District to a maximum of $20,000. . . '-=:-
--
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ARTICLE 11
OTHER BENEFITS
11.1 Section 125
The District will allow continued participation of CNCT employees covered by this
agreement in the District's 125 Plan.
11.2 Personal Iniury Benefits
Whenever an employee is absent from this employment and/or unable to perform his/her
duties as a result of an accident, injury or assault occurring in the course of his/her
employment and without his/her fault or negligence, he/she willbe paid his/her full salary
(less the amount of any Workers' Compensation made in lieu of salary for temporary
disability due to said accident, injury or assault). Provisions of this section shall have the
following limitations:
a. It shall become effective in each situation on the same date that a Workers'
Compensation claim is filed.
b. The described salary payment shall be made for the duration of such disability
or for one year, or whichever is less. The salary determination will be limited
to the individual's salary at the time of the accident, injury or assault.
11.3 Insurance Buv-out
An insurance buy-out alternative program for CNCT members who have dual coverage for
health insurance is available. The Districtwill pay eighty-five percent (85%) of the individual
premium amount to any teacher who is eligible fof the health insurance and prescription
insurance and who elects to drop Distict coverages. One-half (1/2) (or appropriate pro rata
amount) of this amount is payable to the CNCT member in December, the other one-half
(1/2) (for appropriate pro-rata amount) in June. An individual may leave or re-enter the plan
by giving written notice to the District's Business Office prior to the first day of any month.
Members are encouraged to provide the written notice two (2) weeks prior to the first day
of the applicable month. A member may elect the buy-out option once during any school
year and elect to return to health insurance participation once during any school year. For
those members who do not remain out of the plan for a full year, the above described
payment will be pro-rated.
ARTICLE 12
RE-OPENING NEGOTIA TIONS
Negotiations on any item in this contract may be re-opened upon the mutual consent of the District
and the Association.
-
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ARTICLE 13
LEGAL STATEMENT
Statement is required by the provisions of Section 204-a of the Civil Service Law:
lilt is agreed by and between the parties that any provision of this agreement
requiring legislative action to permit its implementation by amendment of law or by
providing the additional funds therefore shall not become effective until the
appropriate legislative body has given approval. 1/
In WITNESS WHEREOF, the parties have executed this contract on the
~~
'
199Z
1-
30 day of
BOARD OF EDUCA TION OF
SUSQUEHANNA VALLEY CENTRAL SCHOOL DISTRICT
BROOME COUNTY
CONK~RK
T;;tf;;:.
- ~
By: ~. <.
superintende(
Chief Executive Officer
By:
and
SUSQUEHANNA VALLEY CERTIFIED
NON-CLASSROOM TEACHERS
~
. L!4
~CT
.By:
A ITEST:
By: ve~--
CNCT Member
-
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APPENDIX 1
HOLIDA YS
The following holidays will be granted all CNCT personnel:
July 4th (Independence Day - 12 month employees and any employee who
works during the week of July 4th)
Labor Day
Columbus Day
Veterans'Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
Floating Holiday
(In the event Christmas falls on a Thursday the following day will be
given off with pay.)
(To be determined by mutual agreement of the CNCT member and
his/her immediate supervisor. To be taken when school for students
is not in session but not on Superintendent's Conference Days.)
New Year's Day
Martin Luther King Day
Presidents' Day as determined by the District prior to the start of the school year
Good Friday
Memorial Day
Memorial Day Weekend If there is an excess emergency closing day which has not been used,
a non-instructional day shall be scheduled by the Superintendent for
the Friday of Memorial Day weekend. CNCT members will not be
required to work this day.
-
.~-
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SABBATICAL LEAVE I - FULL YEAR APPENDIX 2
"I, , agree to return to Susquehanna Valley Central School
District for a period of two (2) years upon completion of sabbatical leave in return for
two~.thirds (2/3rds) of the salary that I would have received if I were employed in the
School District.
If I cannot meet the obligations of the two (2) year commitment to return to the District,
I will be expected to reimburse the District a pro-rated amount of any monies I received
for the sabbatical. Thus, if I still had a year's obligation, I would repay half (1/2) the
amount received. If I had a half year's obligation remaining, I would repay one quarter
(1/4) the amount received.
The sabbatical leave shall count as service in the Susquehanna Valley Central School
District.
Upon returning to the Susquehanna Valley Central School District, I understand that I will
be assigned to a position at the same level and in the same instructional area unless a
change is made with the mutual consent of the employee and the Superintendent of
Schools.
If I receive additional certification as a result of the sabbatical and a position opens within
that area of certification, I will be considered as a candidate for that position upon
submission of an application."
This agreement may be terminated upon written mutual agreement between the Board of
Education and the applicant signed below.
Signed:
Applicant
Witnessed by:
President of the Board of Education:
Witnessed:
-
.--
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rSABBATICAL LEAVE II - SUMMER SABBATICAL APPENDIX 3
"I, , agree to return to Susquehanna Valley Central School
District for a period of one (1) year upon completion of sabbatical leave in return for the
salary received during the summer sabbatical.
If I cannot meet the obligations of the one (1) year commitment to return to the District,
I will be expected to reimburse the District a pro-rated amount of any monies I received
for the summer sabbatical. Thus, if I still had a half (1/2) year's obligation, I would repay
half (1/2) the amount received.
If I receive additional certification as a result of the sabbatical and a position opens within
that area of certification, I will be considered as a candidate for that position upon
submission of an application."
This agreement may be terminated upon written mutual agreement between the Board of
Education and the applicant signed below.
Signed:
Applicant
Witnessed by:
President of the Board of Education
Witnessed by:
-
.--
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"APPENDIX 4
Susquehanna Valley Central School District
Conklin, New York
SABBATICAL LEAVE APPLICATION
Please type or print
I. BACKGROUND
1. Name
(Last) (First) (Middle)
2. School Assigned Subject/ Grade
3. Type of Sabbatical Leave Requested
I. Full Year II. Summer
4. Number of years of full service completed in the School District
full years of service
II. PROPOSED PROGRAM
1. Field, type of study, and courses to be taken.
2. Description of the proposed study in 200 words or less. The description may
be in your own words or you may submit materials that substantiate your
plans for study.
-
.--
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3. .'Describe the relationship of your proposed study/research to the education
of boys and girls in the Susquehanna Valley Central School District in the
years following the sabbatical leave should it be granted.
4. The District will ask for tangible evidence of the progress and the successful
completion of the project. All conditions of the Agreement will be met by
teachers.
****************
I submit this application for sabbatical leave and state my intention to teach in the District
per contract upon return from the sabbatical.
(Signature) (Date)
.-
_.
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